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In the coming months, the 

SAME Phoenix Post will 

be offering programs with 

an emphasis on Green 

Building Design practices. 

The August 26th Post 

meeting was a two-hour 

seminar on Green Building 

and Sustainable Design, 

presented by Kaz Kishi-

moto and Joe Arias de Cor-

doba with Kishimoto Ar-

chitects.  Among the items 

discussed were general 

sustainability issues and a 
general overview of the 

LEED rating system.  

Looking ahead, the Post is 

working on hosting a full 

day LEED  workshop in 

conjunction with a study 

group with the focus on help-

ing civilian, military, and 

DOD members get ready to 
take the LEED Green Asso-

ciate Exam. 

LEED, which stands for 

Leadership in Energy and 

Environmental Design, is a 

third-party green building 

certification program, devel-
oped by the U.S. Green 

Building Council (USGBC) 

to promote and grow sus-

tainable building practices.   

POST TO HOST GREEN BUILDING 
DESIGN WORKSHOPS 

September/October Edition 

Kaz Kishimoto discussing Green Building issues 

Upcoming Post Events 

September Post Meeting 

September 23, 2010 

11:30 AM - 12:00 PM  Registration 

12:00 PM - 1:00 PM  Lunch/Meeting 

Topic:  Voluntary Protection Programs 

Speaker :  Stephen Sanchez w/Hunter 

Location: Marriott Residence Inn 

Fall Golf Tournament 

October 8, 2010 

(See flyer on page 8 of newsletter) 

October Post Meeting 

October 21, 2010 

11:30 AM - 12:00 PM  Registration 

12:00 AM - 1:00 PM  Lunch/Meeting 

Topic: Certified Facility Manager Program 
Speaker: Patrick Okamura w/General Dynamics 

Location:  Marriott Residence Inn 

Lunch Costs 

Lunch costs at Meetings are: 

$20: Sustaining Members and Sustain-

ing Member Guests 

$10: Individual Members 

$5: Government Employees, Military,   

Civilian, or Students 

$30: Non-Members 

Pay with cash or check at the event, 

payable to:  SAME Phoenix Post. We 

are not set up to take credit card pay-

ments. 

Reservations 

RSVPôs are appreciated.  Please RSVP 

by responding to the Email announce-

ments or by using the Post website 

2010-2011  

Phoenix Post Officers 
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Dear Members, 

According to the US 

Department of Labor, 

Labor Day consti-

tutes a yearly na-

tional tribute to the 

contributions work-

ers have made to the 

strength, prosperity, and well-being of our 

country. 

In the spirit of Labor Day, I would like to 

remind our membership that we have a lot 

of training opportunities available to all 

members for certifications and registra-

tions.   

One such opportunity is the upcoming 

LEED Green Associate Study Group, 

which consists of a fast-track one month 

training (conference calls), followed by a 

one-day workshop to prepare the attendees 

to take the LEED Green Associate exam. 

Another such opportunity includes the 

Professional Development Hours (PDH) 

that we offer based on topics we present 

at luncheons.  Please let us know the 

types of presentations/training workshops 

you would be interested in attending. 

Sincerely, 

Siokey Gastelum-Galvez 

Phoenix Post President 

It is anticipated that a final selection on 

the base location for the F-35 fighter jets 

will be early 2011. 

 

The Department of the Air Force recently 

announced their preferred alternatives for 

operational and training F-35 Joint Strike 

Fighter Bases.   

Luke Air Force Base was listed as a pre-

ferred alternative location for training.  A 

preferred alternative is an alternative which 

the Air Force believes best fulfills its mis-

sion and responsibilities, taking into con-

sideration environmental, operational, tech-

nical and other factors. 

Presidentôs Message 
By Siokey Gastelum-Galvez, MBA -- Post President 

Luke AFB In Consideration for F-35 Fighters 
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SAME History  

The Society of American 

Military Engineers (SAME) 

is the premier professional 

engineering association in 

the United States for con-

necting architects, engineers 

and builders in the public 

sector and private industry, 

uniting them to improve in-

dividual and collective capa-

bilities for national security.  

____________________ 

Its goal is to unite A/E/C 

entities and individuals in 

the public and private sector 

to prepare for ï and over-

come ï natural and man-

made disasters, acts of ter-

rorism and improve security 

at home and abroad. 

____________________ 

In 1919, Maj. Gen. William 

M. Black, USA, the Army's 

Chief of Engineers, ap-

pointed a nine-officer board 

to consider the formation of 

an "association of engi-

neers" that would preserve, 

and expand upon, connec-

tions formed in war and pro-

mote the advancement of 

engineering and its related 

professions. Early in 1920, 

the first SAME Posts were 

established. 

_____________________ 

The Phoenix Post of SAME 

was chartered in 1967 and 

has grown over the years to 

become a Medium Post with 

over 200 members. 

issue PDH credits at the Post meetings 

and seminars.  If you are interested in be-

ing the Committee Chair or serving on the 

Education Committee, please contact the 
Post President, Siokey Gastelum at 

SGastelum@Kleinfelder.com 

The Post is currently looking for volunteers 

to help plan the annual SAME Phoenix Post 

Christmas Party/Mixer as well as for volun-

teers for the Education Committee.   

The Postôs annual Holiday Mixer is always 

a fun event and is a great place to network 

with old friends.  If you are interested in 

serving on the Christmas Party Planning 

Committee, please contact the Post Vice-

President of Programs,  Gabriel Groves, at 

gabriel.groves@luke.af.mil . 

The Education Committee will work to 

Post Volunteers Needed 

mailto:sgastelum@kleinfelder.com?subject=SAME%20Phoenix%20Post
mailto:gabriel.groves@luke.af.mil?subject=SAME%20Phoenix%20Post


Page 3 The Phoenix  Post Volume 2 

Sustaining Member Opportunities 
By Bruce Kay, P.E. -- Post Vice-President Membership 

There are many benefits to becoming a 

Sustaining Member.  One of the benefits 

that the Phoenix Post offers, is that the 

Sustaining Member Company can exer-
cise ñhostingò one of our luncheons/

events.  The Sustaining Firm has the op-

tion of giving a 5 minute firm presenta-

tion, raffling off a door prize, and bringing 

marketing brochures about their company for the attendees.   

In the spirit of change, we would like to extend the same 

offer as above, but have the Sustaining Member exercise its 
option to give a presentation. The Board will also consider 

selling chances for the door prize for $1, to help in sustaining 

our operations budget. 

I would like to ask for the sustaining memberôs feedback re-

garding interest in this benefit.  Please call me (602.243.1600) 

or e-mail me at bkay@ninyoandmoore.com your opinions/

feedback..   

October Post Meeting on Certified Facility Managers 

 The Octoberôs Post Meet-

ing speaker will be Mr. 

Patrick Okamura, with 

General Dynamics C4 Sys-

tems.   

He's a member of the 

Greater Phoenix Area 

Chapter of IFMA and sup-

ports their Education Com-

mittee by facilitating FMP 

and CFM Exam Courses & 

Workshops locally and 

throughout the Southwest. 

Mr. Okamura will give a presentation on the Certified Facility 

Manager (CFM) course, and what the benefits of becoming a 

certified facility manager are.  He will also mention some addi-

tional education opportunities that are available thru IFMA 
Phoenix Chapter, such as an FM Concentration Certificate thru 

their partnership with ASU Del E. Webb School of Construction 

(e.g., the first class (Operations & Maintenance) is beginning this 

fall semester).  IFMA is also establishing an Undergraduate FM 

Degree. (They established an MS in FM graduate degree that's 

been in place for 5 years.) 

September Post Meeting on Voluntary Protection Programs 

The Post Meeting for the month of September will feature a 

discussion on Voluntary Protection Programs (VPP) and 

will presented by Mr. Stephen Sanchez, Safety Manager 

Hunter Contracting Company. 

Here's a summary of the topics that will be covered as well 

as additional benefits to the industry:  

What is VPP? 

The Voluntary Protection Programs (VPP) promote effective 

worksite-based safety and health. In the VPP, management, 

labor, and OSHA establish cooperative relationships at 

workplaces that have implemented a comprehensive safety 

and health management system. Approval into VPP is 

OSHA's official recognition of the outstanding efforts of 

employers and employees who have achieved exemplary 

occupational safety and health. 

How Has VPP Improved Worker Safety & Health?  

Statistical evidence for VPP's success is impressive. The 

average VPP worksite has a Days Away Restricted or Trans-

ferred (DART) case rate of 52% below the average for its in-

dustry(1). These sites typically do not start out with such low 

rates. Reductions in injuries and illnesses begin when the site 
commits to the VPP approach to safety and health management 

and the challenging VPP appli-

cation process. 

How Does VPP Benefit Em-

ployers? 

Fewer injuries and illnesses 

mean greater profits as work-

ers' compensation premiums 

and other costs plummet. En-

tire industries benefit as VPP 

sites evolve into models of 
excellence and influence prac-

tices industry-wide. 
September Meeting Speaker 

Stephen Sanchez 

October Meeting Speaker   

Patrick Okamura  

mailto:bkay@ninyoandmoore.com


The Scholarship Com-

mittee of the SAME 

Phoenix Post has se-

lected the 2010-2011 

Scholarship winners. 

The following were 

recently awarded with 

scholarships: 

¶ $5,000 - Brooke Boegemann.  Ms. 

Boegemann attends the University 

of Arizona  and is majoring in En-

gineering. 

¶ $3,000 - Dustin Sagg.  Mr. Sagg  

attends Northern Arizona Univer-

sity and is majoring in Electrical 

Engineering. 

¶ $1,500 - Juana Duran.  Ms. Duran 

attends the Arizona State University 

and is majoring in Civil/

Environmental Engineering. 

¶ $1,500 - Justin Loveall.  Mr. Loveall 

attends Arizona State University and 

is majoring in Electrical Engineering. 

The following stu-

dents were listed as 

alternates:  Cameron 

Noe (Arizona State 

University), Patrick 

Murray (Arizona 

State University), 

and Lucia Hesselton 

(University of Ari-

zona). 

2010-2011 Scholarship Recipients 
By Tom Roach -- Post Scholarship Chairman 
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Post Sustaining Members 

Thank You to our Postôs  

Sustaining Member Companies: 
 

¶ AAR/Thompson Designers 

¶ Agate Steel, In. 

¶ AMEC 

¶ Austin Bridge & Road 

¶ Ayers Associates 

¶ Beck Environmental  

¶ BEM Systems, Inc. 

¶ Benham Companies, LCC 

¶ Brown and Caldwell 

¶ Cardno TBE 

¶ Centennial Contractors 

¶ CH2M Hill  

¶ CK Group  

¶ CORE Construction 

¶ Corgan Associates, Inc. 

¶ Crafco, Inc. 

¶ DLR Group  

¶ Durrant Group, Inc.  

¶ Eaton Corporation 

¶ Fortis Networks 

¶ Gannett Fleming, Inc. 

¶ HDR  

¶ Huitt -Zollars 

¶ Innovative Technical Solutions 

¶ Jacobs 

¶ Kennedy/Jenks Consulting 

¶ Kenney Aerial Mapping 

¶ Kiewit  

¶ Kiewit Western Co. 

¶ Kleinfelder 

¶ Kosten-Technik International  

¶ MACTEC Michael Baker  

¶ Mortenson Construction 

¶ Ninyo & Moore  

¶ Parsons 

¶ Professional Services Industries 

¶ RBF Consulting. 

¶ Schuff Steel Company, Inc. 

¶ Stanley Consultants, Inc. 

¶ Stantec Consultants, Inc. 

¶ Sundt Construction, Inc. 

¶ Terrane Engineering 

¶ Tetra-Tech 

¶ URS Corporation 

¶ Weston Solutions, Inc. 

¶ WHPacific, Inc. 
Above:  Thank You Letter from Scholarship Recipient Brooke Boegemann 



In Praise of Lukeôs Civilian Workforce 
By Gabriel Groves. -- Post Vice-President Programs 

Youôve heard the expression ñIt takes a 

village to raise a child.ò  Well, it takes a 

village to keep a military installation up 

and running.  Just as in any village, each 
member within plays an important role.  

Primary among them are the warriors - 

those who protect the village and ensure 

its survival. 

We, too, have our warriors or warfighters - the brave men 

and women in uniform, who selflessly put themselves in 

harmôs way on behalf of their countrymen.  And while 

theyôre deployed to all ends of the earth, the remaining vil-

lagers, the civilian workforce, stay behind to keep those 

home fires burning. 

The dedicated civilians, both Defense Department and con-
tractors, working alongside our military, keep Luke Air 

Force Base operational and mission-ready.  Devoted to our 

country, patriotic and true blue, the majority of the civilian 

workforce is either former active duty service members or 

military family members.  And continuing to serve our 

country is in their blood. 

Everywhere, throughout Luke, civilians are supplementing 

the military workforce.  They run the physical fitness cen-

ters, practice medicine in the medical and dental clinics,  

enforce security, and protect our military assets at our en-

trance points and in our visitorsô centers.  They maintain the 

airfields and runways, the bread and butter of this training 
installation.  They maintain our vehicles and equipment. 

And they operate our recreational and food services.  Civil-

ians are everywhere.  Why?  Because they care. Deeply. 

A shining example of civilians keeping the ñvillageò up and 

running while the warriors are deployed is the 56th Contract-

ing Squadron.  56th CONS is made up of 41 hard-working 

contracting professionals, over half of whom are in uniform.  

The majority of this little squadronôs workforce is new to the 

contracting profession ï averaging less than 3 years of ex-

perience.  With 4 to 6 servicemembers always deployed,  

one might have the misperception that the odds are against 

them. 

But did you know that even with a manpower shortage and 

most of their employees scrambling uphill on a steep learn-

ing curve, the 56th CONS awarded more than $102 Million 

in contracts last fiscal year, double what they normally do in 

a single year? 

Everyoneôs aware of the Commander-in-Chiefôs American 

Reinvestment & Recovery Act (ARRA) of 2009, commonly 

referred to as the Economic Stimulus initiative. 

Did you know that 56 CONS awarded $14.2 Million in Eco-

nomic Stimulus funding in FY 2009 and was first among 13 

AETC bases to award Economic Stimulus-funded projects?  
And did you know that 56 CONS was the first to get audited 

ï Yes!  Economic Stimulus came with increased Congressional 

oversight! ï and had ZERO discrepancies?!  They did their jobs 

fast, they did it right, and they did Luke AFB proud. 

And because of their stellar performance in getting contracts 
awarded ahead of schedule, 56th Fighter Wing received more 

than $1 Million in additional end-of-fiscal-year funding.  They 

couldnôt have gotten the job done without the hard-charging 

civilians within their ranks.  While their military contingency 

contracting officers were taking care of the warfighters in the 

theatres of operation abroad, the core of civilian contracting 

professionals were back here taking care of Luke AFB.   

Another great example of civilian mission support is demon-

strated on a daily basis by the folks at 56th Civil Engineer 

Squadron.  Suffering a tremendous loss of experienced person-

nel through retirements and attrition, 56 CES has some of the 

heaviest deployment taskings at Luke AFB. 

All of us are aware of the courageous exploits of their explosive 

ordnance disposal (EOD) and readiness personnel.  And weôve 

all heard of the amazing engineering and construction feats of 

their Red Horse teams.  At any given time, up to 46 percent of 

their military engineers and technicians are overseas, supporting 

the war effort. 

Yet, in the face of this adversity, this stalwart group of Dragon-

slayers sustains and maintains the infrastructure of our base.  

Total mission support all the way! Their civilians are churning 

out project designs for every area of this installation.  They 

manage and inspect those projects to ensure successful comple-
tion.  And, most importantly, they mentor the new generation of 

military engineers who then deploy and go on to spectacular 

accomplishents ï among them, helping to rebuild war-torn third 

world countries.  These civilians provide continuity and sustain-

ment here in the U.S. while their brethren in blue deploy to far-

away lands.  Dragonslayers lead the way! 

These are only a few of the many examples  throughout the 56th 

Fighter Wing of the contributions of its civilian Thunderbolts.  

Because it does indeed take a village, working together, to keep 

an Air Force base running, growing, and thriving.  And because 

of the devotion, work ethics, and sheer endurance of our civil-
ian workforce, our Luke warfighters will continue to fly, fight, 

and win. 
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¶ The SAME headquarters gets its name from its previous 

owners, who coined ñCentury Houseò because the prop-

erty was well over 100 years old. This was done at the time 

of the nationôs bicentennial in 1976 when the Century 

House was one of about a dozen town homes selected by 
the City of Alexandria for an open house walking tour. 

SAME purchased Century House in October 1980, relocat-

ing its headquarters from Washington, D.C. 

Iôve recently attended the SAME Post Lead-

ers Workshop in Alexandra, Virginia, and 

had a wonderful time.  This was my first 

time in historic Alexandria, which is a real 

treat for those who have not visited yet. 

The Leadership Workshop, which was 

hosted by the SAME Executive Director Dr. 

Bob Wolff and the rest of the SAME National staff, was held 

on August 17th and 18th and featured a wide variety of ses-

sions on how to effectively operate a SAME Post and address 

some of the unique challenges that come with a military engi-

neering organization. 

One of the highlights of the event was a reception mixer at the 

SAME Headquarters building, known locally as the Century 

House.  The building has a lot of historic charm and is right in 

the heart of Alexandria.  

Here is a little bit of interesting history of the Century House, 

courtesy of fine folks at the SAME National office: 

¶ Located at 607 Prince St. in Old Town Alexandria, Va., 

Century House, the SAME headquarters building, was 

constructed about 1846. Undoubtedly it was built as a 

Victorian town home and was occupied as a private 

dwelling for a few years. Sometime afterwards, Dr. 

George Klipstein assumed ownership of Century House 

and practiced medicine in the house until he was 85 years 

old. Century House actually was a full-fledged medical 

treatment facility, acclaimed by some to be the only hos-

pital in existence during the early stages of the Civil War. 

¶ During Dr. Klipsteinôs ownership, the interior of Century 

House was converted from a town home to a hospital. Dr. 
Klipstein had his private office to the left of the foyerð

now the office of the SAME Executive Directorðand the 

large room to the rightðthen most likely a dining room, 

now the SAME Conference Roomðwas converted to an 

operating room. The second floor, which presently houses 

the Departments of Membership and Conferences and 

Education, was the recovery room. Dr. Klipstein and his 

wife, Naomi, lived on the third floor, now home to the 

Departments of Communications and Marketing and Fi-

nance. Historical records even indicate there was a 

morgue on the first floor, and those who did not survive 
were carried to the twin carriage house, where horse 

carriages delivered the remains to their resting places. 

¶ Dr. Klipstein passed on in 1929 and left the property to 

his wife. When she died in 1962, the property passed to 

various relatives and commercial endeavors. At one time 

there was an Arthur Murray dance studio on the first 

floor. In the late 1960s there was a very classy curio 

shop. The property was purchased by the Thomas and 

Sewell law firm in 1972. The house was totally renovated 

and restored to its original décor insofar as possible. All 

facilities were upgraded accordingly. 

My Visit to Alexandria 
By April Ricketts, P.E. -- Post Secretary 

Above:  SAME Executive Director Dr. Bob Wolff, P.E., F.SAME 

Above:  A lively roundtable discussion with SAME RVPôs 

Above:  SAME Headquarters at the Century House 
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More Funds for Education and Mentoring 
By James Schleich, P.E. -- Post Treasurer 

Hello Everyone, 

This year is shaping up to be an exciting 

year for our post. Thanks to the regional 

conference a few years ago we are finan-

cially sound. Our reserves are substan-

tially higher than the average for medium 

sized posts.  

National has had a good year and has given us a $2000 grant 

to use for education and mentoring. To this end, this yearôs 

officers have been developing an educational program that will 

help our members compete in this tough economic time. At the 

end of this year, I am looking forward to seeing how the Postôs 

investment in our members pays off for everyone. 

The Board is creating an expense report template for use by all 

members to request reimbursement of expenses from the post. 

As soon as the Board adopts this form it will be made available 

to the members on the web site. 

On the Lighter Side 

The Young Man and the Frog 

 

A young man was crossing the road one day when a frog 

called out to him and said, "If you kiss me, I'll turn into a 
beautiful princess." He bent over, picked up the frog and put 

it in his pocket. 

The frog spoke up again and said, "If you kiss me and turn 

me back into a beautiful Princess, I will give you half of my 

fortune." The young man took the frog out of his pocket, 

smiled at it and returned it to his pocket. 

The frog then cried out, "If you kiss me and turn me back 

into a beautiful Princess, I will marry you and you will be-

come a Princeò.  Again the young man  took the frog out, 

smiled at it and put it back into his pocket.  

Finally the frog asked, "What is it? I've told you I'm a beautiful 

Princess, that I'll give you half of my fortune and that I will 

marry you so that you can become a Prince. Why won't you kiss 

me?" 

The young man said, "Look, I'm an Engineer. All of that other 

stuff is fine for some, but having a talking frog is really cool." 

Phoenix Post Fall Classic Golf Tournament in October 

Get those golf clubs out of the closet and  put 

on those spiked shoes.  It is time for the An-

nual Fall SAME Phoenix Post Golf Classic! 

The Golf Tournament will be on October 8th 

and will be held at Falcon Dunes Golf 

Course, located at 15100 W Northern Ave in 

Waddell, Arizona (just across the street from 

Luke Air Force Base).  

A copy of the sign-up sheet is located on 

page 8 of this newsletter.  It can also be 

downloaded from the SAME Phoenix Postôs 

website at http://www.wamephxaz.org/golf-

tournament 

For additional information on the Golf Tour-

nament, please contact the Post Golf Tourna-

ment Chairman, Gary Sheppard, by email at 

gsheppard@ninyoandmoore.com or by phone 

at (602) 243-1600 
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